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October 6 University Equality, Diversity, and Inclusion Policy 

 

1. Introduction 

1.1 Purpose 

The purpose of the Equality, Diversity, and Inclusion (EDI) Policy at October 6 

University is to foster an inclusive and respectful environment for all members of the 

university community, regardless of their age, gender or gender reassignment, 

disability, race, religion or belief, refugee or asylum seeker status, and pregnancy or 

maternity. This policy aims to eliminate discrimination, promote diversity, and 

provide equal opportunities for everyone. 

1.2 Scope 

This policy applies to all students, staff, faculty, visitors, contractors, and any other 

individuals associated with October 6 University. It covers all aspects of university life, 

including recruitment, admissions, employment, teaching, learning, and social 

activities. 

2. Principles of Equality, Diversity, and Inclusion 

2.1 Non-Discrimination 

October 6 University is committed to providing an inclusive environment free from 

discrimination and harassment based on age, gender or gender reassignment, 

disability, race, religion or belief, refugee or asylum seeker status, and pregnancy or 

maternity. Discrimination of any kind will not be tolerated, and any complaints will be 

taken seriously and addressed promptly. 

2.2 Equal Opportunities 

The university will ensure equal access to educational opportunities, training, and 

employment for all individuals, irrespective of their background, characteristics, or 

personal circumstances. Equal opportunities in admissions, recruitment, and 

advancement will be provided to foster a diverse and talented community. 

2.3 Respect and Dignity 

All members of the university community will be treated with respect, fairness, and 

dignity, fostering a positive and supportive atmosphere for learning and personal 
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development. Any behavior or language that undermines respect and dignity will be 

addressed through appropriate disciplinary measures. 

3. EDI in Recruitment and Admissions 

3.1 Inclusive Recruitment 

October 6 University is committed to inclusive recruitment practices that attract a 

diverse pool of candidates for staff and faculty positions. Recruitment decisions will 

be based solely on merit, skills, qualifications, and experience, without any bias 

related to protected characteristics. 

3.2 Diverse Student Body 

The university will actively promote diversity in its student body and ensure that 

admissions processes are fair, transparent, and free from bias. Efforts will be made to 

attract students from various backgrounds and communities. 

4. Accessibility and Reasonable Accommodation 

4.1 Accessibility 

October 6 University will strive to provide an accessible physical and digital 

environment for all individuals, including those with disabilities, ensuring that 

everyone can participate fully in university activities. Facilities and resources will be 

designed to be inclusive and accommodate diverse needs. 

4.2 Reasonable Accommodation 

The university recognizes its responsibility to make reasonable accommodations to 

support individuals with disabilities, ensuring they have equal opportunities to excel 

academically and professionally. Requests for reasonable accommodation will be 

handled with sensitivity and confidentiality. 

5. Curriculum and Learning Inclusivity 

5.1 Inclusive Curriculum 

October 6 University will promote diversity and inclusion in its curricula, ensuring 

that course content is sensitive to different cultures, perspectives, and identities. 

Efforts will be made to include diverse voices in the development and review of 

curricular materials. 
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5.2 Inclusive Teaching 

Faculty members will adopt inclusive teaching practices to engage students from 

diverse backgrounds, fostering an inclusive and enriching learning experience. 

Inclusive teaching strategies will be encouraged and supported through professional 

development programs. 

6. Support and Wellbeing 

6.1 Support Services 

October 6 University will provide support services and resources to address the 

specific needs and challenges of individuals from diverse backgrounds, including 

counseling, mentoring, and guidance. These services will be confidential and tailored 

to individual requirements. 

6.2 Wellbeing Initiatives 

The university will implement wellbeing initiatives to promote mental and emotional 

health among its community members. Awareness campaigns, workshops, and 

events focused on mental health and wellbeing will be organized regularly. 

7. Reporting and Handling Discrimination 

7.1 Reporting Mechanism 

The university will establish a clear and confidential reporting mechanism for 

incidents of discrimination, harassment, or bullying related to EDI. Any member of 

the university community who experiences or witnesses such incidents is encouraged 

to report them promptly. 

7.2 Investigation and Remediation 

All reported incidents will be thoroughly investigated, and appropriate remedial 

actions will be taken to address any violations of this policy. Disciplinary measures 

will be applied as necessary to ensure the safety and well-being of the affected 

individuals. 

8. Training and Education 

8.1 EDI Training 
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All university staff and faculty members will receive regular training on equality, 

diversity, and inclusion to enhance their awareness and understanding of EDI 

principles and best practices. Training sessions will cover topics such as unconscious 

bias, cultural competency, and creating inclusive environments. 

9. Review and Improvement 

9.1 Policy Review 

This EDI policy will be reviewed periodically to ensure its effectiveness, relevance, and 

alignment with best practices and legal requirements. Feedback from the university 

community and stakeholders will be considered during the review process. 

9.2 Continuous Improvement 

October 6 University will continuously strive to improve its EDI efforts and will 

actively seek feedback from its community members to enhance its inclusive 

practices. The university is committed to creating an environment that celebrates 

diversity and empowers all individuals to reach their full potential. 

 

10. Minority support office 

https://o6u.edu.eg/Services.aspx?FactId=188&id=8328  

https://o6u.edu.eg/Services.aspx?FactId=188&id=8328

