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Non-Discriminatory Admissions Policy 
 

Policy Statement: October 6 University is committed to fostering a diverse and inclusive 
academic community. The university strictly prohibits discrimination in its admissions process 
and is dedicated to ensuring that all applicants are evaluated based on their qualifications, 
potential, and merit. Furthermore, October 6 University acknowledges the importance of 
diversity and may employ positive discrimination policies to advance specific equity and 
inclusion goals. 
Policy Details: 

1. Scope: 
• This policy applies to all admissions processes at [University Name], including 

undergraduate and graduate programs, as well as any other academic or 
professional programs offered by the university. 

2. Non-Discrimination: 
• October 6 University strictly prohibits discrimination in admissions on the basis 

of race, colour, religion, national origin, gender, sexual orientation, age, 
disability, or any other protected characteristic. 

3. Positive Discrimination Policy Transparency: 
• October 6 University is committed to transparency in its admissions process. If 

the university employs positive discrimination policies, it will publicly detail 
and explain the rationale and goals for such policies, including their alignment 
with diversity, equity, and inclusion objectives. 

4. Merit-Based Evaluation: 
• The university evaluates applicants based on their academic achievements, 

standardized test scores, extracurricular activities, and any other relevant 
qualifications, ensuring that merit remains a fundamental consideration in the 
admissions process. 

5. Equity and Inclusion Goals: 
• In cases where positive discrimination policies are employed, October 6 

University will clearly outline the specific equity and inclusion goals the policy 
aims to address, such as increasing representation of underrepresented 
groups. 

6. Outreach and Support: 
• The university actively engages in outreach and support programs to 

encourage underrepresented and disadvantaged groups to apply to its 
academic programs. 

7. Compliance with Legal Requirements: 
• October 6 University will ensure that all admissions policies and practices are 

in compliance with applicable federal, state, and local laws, including 
affirmative action requirements. 

Implementation Date: This Non-Discriminatory Admissions Policy will go into effect on 
[1996]. 
 
Review and Revision: This policy will be periodically reviewed to ensure its effectiveness and 
alignment with the university's commitment to non-discrimination and diversity. Review in 
2022 


